
 

 
 
 

Job Title:   Group Chief Engineering  

Department:   Property Operation & Maintenance 

Reports to:   Group Director 

Position Level: Department Head 

Duties and Responsibilities 

LYD Bali Group Vision & Values 
 Fully understand and embrace LYD Bali Group company vision and values and its application in 

all tasks associated with the employee’s duty.  
 Adhere to all LYD Bali Group brand standards ensuring successful communication across all levels 

of the operation.  
 

Specific 
 At any time ensure and guarantee the safety and smooth operation of the vital services such as 

electric generator and water plant.  
 Direct the maintenance staff on small repairs, such as patching drywall, fixing faulty wiring, or 

unclogging drains. 
 Respect, and ensure utmost care of the environment. 
 Co-ordinate and as requested, supervise special projects and employment of outside contractors. 
 Establish an effective engineering stores control procedure and to monitor closely on consumption 

of materials, parts and inventory. 
 Develop and maintain a complete set of operational procedures for all major systems and 

equipment. 
 Develop and maintain a building maintenance program for guest rooms and public areas. 
 Maintain energy efficiency for all equipment and recommend to management ways and means, 

including replacement of equipment to improve energy efficiency. 
 Maintain a comprehensive library of manuals, part lists, plans and drawings of all operation areas, 

systems and equipment. 
 Assume the full responsibility for the cost-effectiveness of the engineering department. 
 Allocate and countersign all invoices chargeable to the engineering department budget before 

being processed and charged. 
 Establish an effective system for recording and reporting all utilities consumption in the restaurant. 
 Implement a department training program to ensure that all of the engineering staff possess the 

necessary skills to perform their duties effectively and efficiently. 
 Delegate duties and responsibilities to other staff in the engineering department. 
 Select and recruit in conjunction with the personnel department suitable staff for the engineering 

operation. 
 Co-ordinate with General Manager each outlet for full responsibility of all fire safety systems and 

equipment. 
 Lead the engineering team by being exemplary. 
 Organize and participate in the weekly fire drill. 
 
General 
 Ensure that the restaurant equipment maintenance standards meet or exceed the relevant statutory 
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legislation requirements. 
 Be fully responsible for smooth functioning of the engineering department. 
 Make sure that all documents related to operation of the department are kept up to date and that 

all records are correctly maintained and filed. 
 Instill a sense of professionalism amongst the engineering staff. 
 Assist other departments in the smooth functioning of the restaurant. 

Position Requirements 

Qualifications:  Master’s or Bachelor’s Degree in Engineering in either Mechanical or 
Electrical branches. 

Work Experience:  Seven years or more of experience in an engineering role.  

Technical Skills:  Analyze or design projects of limited complexity and scope; conduct 
inspections/audits/investigations, and provide consultation. 

 Knowledge of the product used in restaurants. 
 Possession of a designated level of technical expertise.  
 Engineering skill or knowledge and the ability to keep up with current 

developments and trends in areas of expertise. 
 Very good command over written and spoken English.  
 Numerical in geometric shapes, patterns and abilities. 
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Remarks  

 Domestic travel as required.  
 Employee expected and required to work weekends as needed and evenings as needed to 

successfully execute role.  
 This is not an exhaustive list of responsibilities. Job descriptions are dynamic and change 

depending on organizational requirements.  Employee performance is measured directly against 
the job responsibilities. 


